
Job Title: Longshore Worker  
 

Longshore Workers are responsible for the loading and unloading of all 

cargoes from vessels calling in the Port and for the handling of lines in 
connection with the docking and undocking of such vessels at the port’s 
marine terminals. The cargo takes the form of bulk, containers, and vehicles. 

Additionally, hundreds of cruise ships are serviced by Longshore Workers 
each year. 
  

Longshore workers may operate large and complex cargo handling 
equipment or may work in the vicinity of such equipment. Safety is of 
paramount importance in the longshore workplace as accidents can cause 

severe personal injuries and cargo damage. 
 
As a member of the Longshore Workforce you are required to be 

available for work seven (7) days a week. There is no guarantee of 
hours per week. Longshore Workers are ordered for work by 
employers on an as needed basis. 

  
Your continuation of employment will be contingent upon successful 
completion of training on basic cargo handling equipment. Until such time 

as you have been trained on container handling equipment and approved 
for job categories other than car driver and baggage handler, you will be 
ordered almost exclusively to work on car ships, driving cars on and off 

ship, and as a baggage handler for cruise ships. 
  
You must be prepared to work in any job category that you are qualified to 

perform, wherever your services are required. Safety is of paramount 
importance in the workplace as accidents can cause severe personal injuries 
and cargo damage. 

 
All tasks in the longshore workplace require individuals to be aware of 
potential hazards and able to quickly respond to avoid such hazards. This 

work requires the ability to discern hazards and traffic conditions as well as 
to properly execute work-related tasks using direct and peripheral vision 
and judgment. Longshore workers must be able to observe hand signals 

from ground personnel and to be able distinguish between yellow, green 
and red lights at a distance. 

  

These jobs are performed in all weather conditions during daylight, evening, 
and nighttime hours. Overtime will be required. 
  

Many of the job functions described below require certain technical ability 
such as required to operate equipment that have computerized functions and 
many of the jobs are computer based.  

 
 



Types of jobs may include: 
• Container Equipment Operator 

• Yard Hustler Operator (Hustler Operator) 

• Rubber Tire Gantry Crane or Transtainer Operator 

• Straddle Carrier Operator 

• Shoreside Container Gantry Crane Operator (Crane Operator 

• Forklift Operator (Driver) 

• General Terminal Labor 

• Container Gang Member 

• Baggage Handler 

• Car Driver 

 
  The following qualifications are preferred, but not required: 

• Honorable discharge (for Veterans) 

• CDL 

• Experience operating a forklift or other heavy machinery 

• Experience working outdoors 

• Experience working shifts or irregular schedules 

• Ability to drive vehicles with manual transmissions (stick shift) 

 
Generally, the hiring process can take from 4-6 weeks or longer. There are 

several requirements you must meet before you will be accepted for 
employment in the industry and to continue your employment in the 
industry. 

 
Prospective candidates must: 

• Complete an interview with industry representatives. 

• Pay for fingerprinting for a complete background check and meet the 

licensing requirements of the Waterfront Commission of New York.   

• Obtain a TWIC card (Transportation Workers Identification Credential) 

• Undergo physical examinations, which include a drug test. If you fail to 

meet the physical requirements of the industry or the requirements of 

the drug test, you will be disqualified as a prospective employee. 

• Maintain a valid driver’s license.  

• Provide a current Driver History Abstract from the state motor vehicle 

agency that issued the candidate’s current license.  

 

Starting wage is $20/hour for straight time hours and $30/hour for 

overtime. Benefits are earned based on the prior year’s work hours. As such, 

it may be possible that a new employee does not qualify for benefits for up 

to 18 months. Once earned, benefits include healthcare, pension, and 

annuity.  


